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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

DECA RI | NSTI TUTE OF ENG NEERI NG AND
MANAGEMENT STUDI ES, AURANGABAD, M S.

Name of the head of the Institution

Dr. U has Shi urkar

Designation

Di rect or

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0240- 2367567

Mobile no.

9011078272

Registered Email

adm n@li et ns. org

Alternate Email

shi ur kar @mai | . com

Address Deogiri Canpus, Station Road,
Aur angabad, Maharashtra -431005

City/Town AURANGABAD

State/UT Mahar ashtra

Pincode

431005




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Prof Sachin C Borse

Phone no/Alternate Phone no.

02402367519

Mobile no.

9420929365

Registered Email

i gac@li etns. org

Alternate Email

sachi nborse@li et ns. org

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. di et ns. or g/ wp- cont ent / up

| oads/ 2020/ 02/ AQAR- 2018- 19. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. di et ns. or g/ wp- cont ent / upl oa

ds/ 2021/ 01/Institutional -Acadeni c-
Cal endar - 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 B++ 2.83 2017 30-Cct - 2017 29-Cct - 2022
6. Date of Establishment of IQAC 14- Nov- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.dietms.org/wp-content/uploads/2020/02/AQAR-2018-19.pdf
https://www.dietms.org/wp-content/uploads/2020/02/AQAR-2018-19.pdf
https://www.dietms.org/wp-content/uploads/2021/01/Institutional-Academic-Calendar-2019-20.pdf
https://www.dietms.org/wp-content/uploads/2021/01/Institutional-Academic-Calendar-2019-20.pdf
https://www.dietms.org/wp-content/uploads/2021/01/Institutional-Academic-Calendar-2019-20.pdf

Participation in NRIF 14- Dec- 2019 161
365

DW Submitted 14- Mar - 2020 161
90

SSR UPLOADED 14- Dec- 2020 161
60

Applied for Reassesnent 31- Dec- 2019 161

by NAAC-11 QA Subnitted 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr. U has DST CGover nnent of 2019 350000
Shi ur kar India: Mnistry 730
of Science and
Technol ogy
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Institute was awarded with ‘A" Grade by Dr. Babasaheb Anbedkar Marat hwada

Uni versity, Aurangabad for academ c and admi nistrative audit (Three year duration
201617 to 201819) « IQAC initiated the process to define Program Qutcones,
Program Educati onal Objectives, Program specific objectives course objectives in
curricular framework. ¢ Pronoted research culture in institute by notivating
students to participate in various research and innovation activities such as
live projects under A Z MASSI A 34, Hackthon 4, Avishkar, Shodh 2019 35 |Ideas and
60 projects. ¢« For enhancenent of quality in academ cs adm nistration feedback
was taken from various stake holders. ¢« 14 Clubs are formed which notivates to



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6719_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/6719_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6719_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6719_Minutes.pdf

attain human val ues, Professional
I nternational Conference on Conputing i

et hics,

sustainability and environment. e
n Engi neering and Technol ogy (I CCET 2019),

hel d on January 10-11, 2019 at Deogiri Institute of Engineering and Managenent
St udi es, Aurangabad, |ndia.
View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Pronoti on of Research Cul ture

| ncreased Research Publications in
Reput ed Journal s and Conferences.

Conduction of Academ c Audit

Academ ¢ Audit was Conducted

| CT Tool s in Teaching-Learning Process

Ef fective utilization of V-lab, PPT ,
Vi deos in Teachi ng Learning Process.

Strengt heni ng I ndustry Partnership

MOUSs were signed with Industries

Training & Planning Activities

| ncreased nunber of Pl acenents.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CDC Conmi t ee 03- Sep- 2021

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 11- Nov- 2019

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 19-Jan- 2019

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules The parent trust of the Institute has a

currently operational (maximum 500 words) wel | desi gned Managenent | nformation
System Al the major academ ¢ and
other activities are inplenmented
t hrough M'S. Managenent | nformation



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6719_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/6719_Quality.xlsx

System (M S) software has been

devel oped i nhouse by our trust
Mar at hwada Shi kshan Prasarak Mandal

for managing Institute' s different
activities, planning and

i npl ement ati on. Modul es currently
operational. ¢ Adm ssion Mdule -

Li brary Modul e « Fees managenent Mdul e
e Online Attendance Mddule « C ass test
Modul e. * Generation of TC Moddule. -
Certificate Module ¢ Reporting Mdul e

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Institution has well-structured Mechani smfor planned curriculumdelivery and
docunent ation. Acadenic Calendar: Institute prepares institute and departnenta
academ c calendar in line with University cal endar. Academ c cal endar is
di spl ayed on notice board and website. Load distribution: Every departnment
before the comrencenent of senester conducts a neeting for distribution of
subj ect load as per curriculumand subjects are allocated as per the
speci alization and interest of the teaching faculty. Time Table: In line with
| oad distribution, departnent prepares class/laboratory/individual tinme table.
Tinme table are di splayed on the notice board and docunmented in the departnent.
Course and Teaching Plan: Faculty prepares course plan, teaching plan before
the start of senester. Wlldesigned staff dairy and course file is available
with faculty. Continuous assessnent: Continuous assessnent-1 & Il are well
pl anned by the faculties. Notice is circulated for the conpliance of CA- I & CA-
Il. Notice, attendance sheet and nark sheet are docunented. Data of practica
evaluation is regularly maintained in well-designed format of Practica
Eval uati on Sheet. Industrial Visit & Expert Tal k: To correlate Theoretica
Knowl edge with Actual Practices, Industrial visits and expert Talk are
organi zed. Attendance sheet, Pernission letter, Thanks Letter & Photographs are
docunent ed. Syll abus Status: Head of Departnent takes periodic review of
syl l abus status and takes corrective steps to follow the Academ c Cal endar.
Syl | abus status sheets are well docunented in every departnment. |CT Tools in
Teaching Learning: Institute has well equipped classroonms with LCD Projector,
Internet facilities .Faculty nmenbers uses various advanced tools in teaching-
| earni ng process such as Powerpoint, Videos, Google O assroom Various MOODLE
courses. Fromthe senester Il of 2019-20, CSE departnent has started an
initiative in which after the delivery of lecture faculty collects online
feedback from students on the topic taught to understand the |earning | evel of
students. Internships & Projects: Students are exposed to Industrial world
through Internship & Industry Projects. Internship D aries are maintained. The
Mar at hwada Associ ation of Small Scal e Industries and Agriculture (Massia) has
joined hands with Deutsche Cesellschaft fur Internationale Zusanmenarbeit GrbH
(A 2) under its project: Innovation Pronotion. The aimof the project is to
provi de opportunities for skill devel opnent and to inculcate a researchers
attitude anong engi neering students of the region.. Project review sheets and
I ndustry letters are docunented. Attendance Record: Attendance is nonitored on
a regul ar basis and maintained. The students who are having | ess attendance
their parents are informed on phone call. Attendance record is maintained in
the departnment. Value added & Enrichment Courses: Institute pronotes students




Depart nent .

enhanci ng skill

for various certificate courses,

sets of students.

senester & End senester

Institute has a Renpte center of

Val ue added courses and Enrichnment courses for
Brochure of Courses,
Attendance sheet and Certificates are docunented. Result Analysis:
result analysis is done and & maintained in Concerned
The results are discussed and actions for
Il T Bonbay,
conducted for faculty enrichnent.

Cour se content,

After Md

i mprovenent are taken.
t hrough whi ch various courses are

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

ANSYS

Personal ity
Devel opnent

Short Term
Trai ni ng
Program on
Structural
Desi gn usi ng
STAAD Pro
ETABS

Red Hat
Certified
Syst em Admi n
i strator

Red Hat
Certified
Engi neer

Ansi bl e
Aut omat i on

Machi ne
Lear ni ng

Machi ne
Lear ni ng
usi ng Pyt hon

Et hi cal
Hacki ng

Vi rtual
Real ity
Q@ s
gr aphi cal
User

I nformation
System

Mobi | e
Appl i cation
Devel opnent

Dat a
Science with

Diploma Courses

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Dates of
Introduction

03/ 09/ 2019

Ni |

13/ 08/ 2019

30/ 07/ 2019

30/ 07/ 2019

04/ 07/ 2019

08/ 08/ 2019

03/ 08/ 2019

26/ 08/ 2019

31/01/ 2019

20/ 02/ 2020

26/ 02/ 2020

02/ 03/ 2020

Duration Focus on employ
ability/entreprene
urship
12 Enpl oyabi |
ity
6 Focus on e
npl oyabi lity
8 Enpl oyabi |
ity and Erep

reneurship

150 Enpl oyabi |
ity

150 Enpl oyabi |
ity

11 Enpl oyabi |
ity

03 Enpl oyabi |
ity

03 Enpl oyabi |
ity

05 Enpl oyabi |
ity

01 Enpl oyabi |
ity

03 Enpl oyabi |
ity

05 Enpl oyabi |
ity

03 Enpl oyabi |

ity

Skill
Development

ANSYS
Expert

Soft skill
devel opnent

Structure
Desi gn

Red Hat
Certified

Syst em Admi n

i strator

Red Hat
Certified
Engi neer

Ansi bl e
Aut omat i on

Machi ne
Lear ni ng

Machi ne
Lear ni ng

usi ng Pyt hon

Et hi cal
Hacki ng

Vi rtual

Real ity

@ s

gr aphi cal
User

| nformation
System

Mobi | e
Application
Devel opnent

Dat a

Sci ence with




R
CATI A 3D Ni |

03/ 09/ 2019 20

R

Enpl oyabi | CATI A 3D
ity Experi ence

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BTech G vil Engineering 02/ 07/ 2018
BTech Conput er Sci ence and 02/ 07/ 2018

Engi neeri ng
BTech El ectroni cs and 02/ 07/ 2018
Tel econmuni cati on
Engi neeri ng
BTech Mechani cal Engi neering 02/ 07/ 2018
M ech Structural Engi neering 01/08/ 2018
M ech Conput er Sci ence and 01/ 08/ 2018
Engi neeri ng
M ech El ectroni cs and 01/ 08/ 2018
Tel econmruni cati on
Engi neeri ng
M ech Mechani cal Engi neering 01/ 08/ 2018
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech C vil Engineering 02/ 07/ 2018
BTech Conput er Sci ence and 02/ 07/ 2018
Engi neeri ng
BTech El ectroni cs and 02/ 07/ 2018
Tel ecommuni cati on
Engi neeri ng
BTech Mechani cal Engi neering 02/ 07/ 2018
M ech Structural Engi neering 01/ 08/ 2018
M ech Conput er Sci ence and 01/ 08/ 2018
Engi neeri ng
M ech El ectroni cs and 01/ 08/ 2018
Tel ecommmuni cati on
Engi neeri ng
M ech Mechani cal Engi neering 01/ 08/ 2018
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 1896 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/6719_Program_introduced_1640683766.xlsx

Value Added Courses Date of Introduction Number of Students Enrolled
Enhanci ng Soft Skills 25/ 05/ 2020 212
Advance C Progranm ng 25/ 05/ 2020 192

I ntroduction to web 30/ 01/ 2020 212

Pr ogr amn ng
Soft Skill Devel oprment 08/ 07/ 2019 135
Conmruni cati on/ Apti t ude 23/ 09/ 2019 133
Tr ai ni ng
Communi cati on/ Apti t ude 22/ 08/ 2019 119
Trai ni ng
Conmruni cat i on Traini ng 22/ 08/ 2019 150
Comuni cati on Trai ni ng 23/ 09/ 2019 147
Connect with Work 19/ 08/ 2019 141
( RUBI CON ( SUPPORTED BY
BARCLAYS) )
Trai ni ng Courses by 22/ 07/ 2019 141
Techrel Pvt. Ltd.

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BTech FY-Civil Engi neering 103
BTech FY- Conputer Science 107
and Engi neering
BTech FY- El ectronics and 66
Tel econmuni cati on

Engi neeri ng

BTech FY- Mechani cal 105
Engi neeri ng

BTech ALL 121
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Wel | Structured Feedback systemis designed for all
recei ved, analyzed and valuable inputs are utilized for overall devel opment.
Student s Feedback: Students online feedback is taken in every senester. Bar

st akehol ders . Feedback are



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6719_Value_added_courses_1641641028.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6719_Projects_undertaken_1641806905.xlsx

graphs are plotted and overall performance is evaluated. Various Conponents of
Students Feedback are as follows 1. C assroom and Practical organization 2.
Expl anation or discussion 3. Interest and enthusiasn) 4. Interaction with
students 5. Feedback to students 6. Availability for consultation 7. Visua
Materials 8. Voice and speech 9. Reference or supporting materials 10.
Laboratory/Practical’s 11. Industrial Visit/Industrial Tour. 12. Expert
Tal k/ Guest Lecture. 13. Professional Skills 14. Ethical Conducts Analysis of

f eedback is done from Bar Chart and Average Perfornmance of Faculty is obtained
for Theory Practical. The Consolidated sheet is prepared and inforned to al
Faculties. Based on Performance Faculties having | ess performance is called by
Head of Departnent and detail ed discussion is done. Waknesses are identified
for corrective neasures in Performance of Faculties. Excellent Performer is
appreciated by issuing letter fromDirector. Parents Feedback: Regul ar Parents
meet i ngs are conducted for every departnment. In this Parent Meet Students

At tendance, Performance in various activities, Overall Behavior and Exam Resul t
are di scussed. Wl I -designed Feedback formis filled by parents Various
Conponents of Parents feedback are as follows. 1. Academ c Systens 2.
Administrative Systens 3. Facilities. 4. Rating for Institute. 5. Suggestions
for Inprovenent. After receiving feedback Brainstormng in departnment is done
on the inputs given by parents and corrective steps are taken Al umi Feedback:
Al ummi Association is registered with Charity Comm ssioner. A umi Meet
conducted in Institute. Online Alumi Feedback collected. |nportant aspects of
Feedback formare as follows. 1.Enterprenuership 2. Contribution to College. 3.
Rate the Devel opnent Activities Carried in Institute. 4. Laboratory Equi pnent.
5. Library and Reading Room 6. Conputer Facilities. 7. Sports Extra Curricul ar
Activities. 8. Relevance of Existing Curriculumin Present Job. 9. Subject to
be introduced in Curriculum 10. Suggestion. Online Alumi feedback collected
and proper steps are taken. Enployers Feedback: Students are placed in various
industries. Institute takes feedback from Industry for students placed.

Enpl oyer’ s feedback conducted in Formal and I nformal ways. Enployer feedback
Formis based on follow ng Points. 1. Job Know edge/ Conpetency 2. Conmuni cation
Skills/Soft Skills. 3. Decision Mking/Problem Solving 4. Performance agai nst
Goal . 5. Innovative Thinking. 6. Team work, Leadership, Commitnent. Integrity
Feedback received from Enployers is discussed and accordingly utilization is
made by adapting to follow ng practices. 1. Senmi nar on Resune Buil di ng was
conducted. 2. Group Discussion Presentation activities were enhanced through
Ment or Mentees Schenme. 3. To Motivate students Innovative Thinking Techni cal
Proj ect Conmpetition “SHODH 2019” was organi zed which incul cate Team work,
Leadership and Commitnent. 4. Inplant training, Internship and |Industry
sponsored projects are outconme of Enpl oyers Feedback.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA Mast er of 180 180 180
Busi ness
Admi ni stration
M ech Mechani cal 48 31 31
Engi neeri ng
M ech El ectroni cs 42 12 12
and Tel ecomuni
cation
Engi neeri ng




M ech Conput er 24 7 7
Sci ence and
Engi neeri ng

M ech Structural 24 24 24
Engi neeri ng

BTech Mechani cal 180 105 105
Engi neering

BTech El ectroni cs 120 66 66

and Tel ecomuni
cation

Engi neeri ng

BTech Conput er 120 107 107
Sci ence and
Engi neeri ng

BTech G vil 120 103 103
Engi neeri ng

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2095 523 122 23 145

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
145 126 9 26 4 7

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Institute has well defined Mentor Mentees Mechanism for Undergraduate students. Students admitted to institute
are from various rural, urban, out of state, social and economic backgrounds. Therefore they need personal
attention which is achieved by mentor mentees mechanism. When new students admitted in the Institute, they
face many problems such as behavioral, language, economic emotional, also other problems. To overcome the
problems they need certain guidance which is achieved by mentor's mentees mechanism. This scheme helps
students to overcome problems with confidence. Each department assigned one faculty as departmental
coordinator to monitor mentor mentee scheme. The role of departmental coordinator is to provide necessary
documentation required for smooth conduction of scheme. The mentors regularly monitor the attendance of the
mentees, and communicate the same to their parent. The class test marks are personally analyzed by mentor
and remedial activity is arranged to improve the performance. The ratio of Mentor Mentee is approximately 1:15.
Following are the details of the mentor mentees Scheme. 1. Every faculty member is assigned with a group of 15
students. 2. Regular meeting are conducted, and specific problems of students are discussed in the meetings
and are communicated to respective authorities 3. Personal data related to family background, previous



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6719_Demand_ratio_1641546261.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6719_ict_tools_1641630738.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6719_e_resource_1641630742.xlsx

academic record, current academics issues, are recorded. 4. Information related to various activities is conveyed
to mentees by mentor. 5. Mentees are motivated to participate in various activities within institute and activities
organized by other colleges. 6. Two technical and two nontechnical presentations are assigned and conducted.
In Mentor Mentee scheme, mentor focus on overall development of student personally at micro level by
conducting various activities to inculcate technical skill, presentation skill. Mentoring process is a bidirectional
that keeps mentees committed to their goals and provides increased confidence to fulfill their dreams. Overall
development of mentees helps in improvising recruitment. Due to mentor mentee scheme mentor is also
benefited because of personal fulfilment coming from the transference of expertise, opportunities to translate
values and strategies into actions, expansion of networking in the community, increased influence on the next
generation, and, finally, satisfaction with a job well done.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

2618

145

1:18

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

145

145

0

0

22

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. A. S. Pat han Assi st ant Best Research
Pr of essor Paper at HYDRO 2019
I nt ernati onal
conf erence
organi zed by
Departnment of Civil
Engi neeri ng,
Gsmani a University,
Hyder abad, | ndi a.
2019 Prof.J. S. Pi se Assi st ant Certificate of
Pr of essor Recogni sati on by
NPTEL in the
subj ect
Accreditation
Qut cone Based
Lear ni ng
2019 Dr. Sari ka Chavan Assi st ant Recogni sed as
Pr of essor | nt ervi ener
2019 Prof . Prachi Joshi Assi st ant NPTEL Elite
Pr of essor Certificate
2019 Dr . Padrmapani Assi st ant NPTEL Elite
Tri bhuvan Pr of essor Certificate
2019 Prof. U S. Patil Assi st ant Best paper award
Pr of essor (COPEN 2019, 11T,
| ndor e)
2019 Pr of . Amar si ngh Assi st ant Nat i onal
Mal i Pr of essor Educati on




Excel | ence Award
2019( Best | eader
in Enplyability
Enhancenent for

yout h)
2019 Dr.Jyoti Minde Assi st ant NPTEL-Elite
Pr of essor Silver Medal
Recognition for OBE
Cour se
2020 Dr . Chandr akant Assi st ant Ph.D Award in
Phad Pr of essor Managenent sci ence
from Dr. BAMJ
2020 Dr. Medha Assi st ant Ph.D. Award in
Kul kar ni Pr of essor Managenent sci ence
from SRT Nanded
Uni versity
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination

end/ year- end

examination

M ech 211424210 FY SEM | 21/ 12/ 2019 24/ 01/ 2020
BE 211424210 BE SEM I | 22/ 10/ 2020 21/ 12/ 2020
BE 211424210 B. E SEM | 30/ 12/ 2019 29/ 04/ 2020

BTech 211424210 TY SEM | 18/ 12/ 2019 16/ 02/ 2020

BTech 211424210 SY SEM | 19/ 12/ 2019 31/ 01/ 2020

M ech 211419110 MIECH SEM | 21/ 12/ 2019 30/ 01/ 2020

BTech 211419110 TY SEM | 20/ 12/ 2019 28/ 01/ 2020

BTech 211419110 SY SEM | 12/ 12/ 2019 28/ 01/ 2020
BE 211419110 BE SEM | 30/ 12/ 2019 29/ 04/ 2020
BE 211419110 BE SEM I | 23/ 10/ 2020 21/ 12/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

on CAl, CAlI,

Conti nuous | nterna
teachi ng Learni ng Process adheres to Academni ¢ Cal endar
Projects and Semi nars.

senester Faculty plan in a systematic way for CIE. Follow ng reforns are

initiated by the institute in Continuous Interna
teacher designs the question paper for
| evel s specified by bl oons taxonony.
class test results are prepared and which are used to identify the | earning

| evel s of the students. ¢ Continuous assessnent

i ncrease student
and CAIl are designed by faculty nenbers to stinulate critical
creativity and problem solving capability of the students.
activities conducted to evaluate the student performance are qui z, surprise

Practi cal

Eval uation (ClE)

Eval uati on,

is well

e The anal yti cal

Eval uation -
md senester/ Class test to satisfy the
rubrics of md senester/

placed in Institute. CIE in
CIE is mainly focused
Before the start of

Each course

I and Il are designed to
interest and participation in teaching | earning process. CA

t hi nki ng,

Sone of the



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/6719_Honours_recieved_1641556260.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6719_Evaluation_1641624089.xlsx

test, open book test, case studies, presentations, group discussion and mni
projects. ¢ In order to assess the student performance in every practical the
institute has redesigned a specific practical evaluation sheet neeting
affiliating university criteria. Each student is assessed by faculty nenber
based on his/her performance in a particular practical by conducting an ora
exam nation at the end of the practical. This practical evaluation systemis
transparent and every student signs the sheet at the end of the practical. -«
Projects and seminars are indirect tools of assessnent wherein the students
| earning are tested. The institute conducts regular review for assessing the
student’s performance in projects and sem nars. Each student / group of
students needs to undergo a mnimum of two reviews for project and sem nar. -
As per the nornms of affiliating university Internship is mandatory for al
students of FY and SY. The institute has devised a well structured nechanismto
nmoni tor and evaluate the Internship of students. Each nentor keeps track of
students undergoing internship by visiting the industry if needed. The
institute has designed an internship diary wherein all the tasks perforned by a
student during his/her internship are recorded. At the end of the internship
the student need to present his experience during the internship using a
presentation, on the basis of which the performance of students is eval uated by
mentor. For the subjects |ike Nunerical Methods and Mat hematics- |1l additiona
practicals are conducted using tools like Mcrosoft Excel.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

In line with university calendar institutes prepares academ ¢ cal endar and the
sane is adhered for conduction of all acadenic activities. The academ c
cal endar includes conmencenent of classes, induction program md senester
exam sem nar project review, public holidays, annual social gathering, and
termend, tentative dates of practical and theory exam nations.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://wwv. di et ns. org/ el ectroni c-tel econmuni cati on-engi neeri ng/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
211461210 BE Mechani cal 176 151 85. 80
Engi neeri ng
211437210 M ech 12 12 100. 00

El ectronics
and tel ecomm
uni cation
Engi neeri ng

211437010 BE 101 88 87.12
El ectroni cs
and tel ecomm
uni cation
Engi neering

211424210 M ech Conput er 7 7 100. 00
Sci ence and



https://www.dietms.org/electronic-telecommunication-engineering/

Engi neeri ng

211424210 BE Conput er 120 120 100. 00
Sci ence and

Engi neeri ng

211419110 M ech Structural 24 21 87.5

Engi neeri ng

211419110 BE Civil 112 105

Engi neeri ng

93.75

211461210 Mechani cal 33 33

Engi neeri ng

M ech 100. 00

211410110 VBA Human 162 141
Resour ce
Fi nance,
Mar ket i ng,
Producti on
and

operati on

89. 24

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://docs. google. com forns/d/ 1dkK7SU7j y7yFOUh6px AHZOW L ChZWAg2alVspcMXM 60

[vi ewanal ytics

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

| ndustry 365 Swaj it 240 240
sponsor ed Engi neeri ng
Proj ects K-9, K-9 M DC,

Wal uj .

| ndustry 365 Rucha 320 320
sponsor ed Engi neeri ng
Proj ects Pl ant-7, K 249,

Wal uj M DC

I ndustry 365 Dhananj ay 160 160
sponsor ed Ent er pri ses,
Proj ects Arapura Lasur

| ndustry 365 Shree Tube 80 80
sponsor ed Mg Pvt
Proj ects Ltd, L-33, Wl uj

M dc

I ndustry 365 Saur abh Heat 80 80
sponsor ed Tr eat nment , M 69,
Proj ects Val uj

I ndustry 365 Sheet 80 80
sponsor ed Shapers, X-280
Proj ects Wal uj Mdc



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6719_Pass_percentage_1641554951.xlsx
https://docs.google.com/forms/d/1dkK7SU7jy7yF9Uh6pxAHZOWtLOhZWAq2qMspcMXMl6o/viewanalytics
https://docs.google.com/forms/d/1dkK7SU7jy7yF9Uh6pxAHZOWtLOhZWAq2qMspcMXMl6o/viewanalytics

| ndustry 365 Rudr a 80 80
sponsor ed i ndustri es,
Proj ects Wadgaon Gut.
No. 70, PI ot
No. 19
| ndustry 365 Mul ti 80 80
sponsor ed Technol ogy,
Proj ects L-18/ 22 Wl uj
I ndustry 365 Keshav 80 80
sponsor ed Metal s, F-14
Proj ects Wl uj
| ndustry 365 A SR 80 80
sponsor ed I ndustri es,
Proj ects M 64 WAl uj
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

One week Online Workshop
on Trends Practices in
Refrigeration Air
Condi ti oni ng through
| SHRAE Student Chapter at
Mechani cal Engi neering
Depart nment Deogiri
Institute of Engi neering
Managenent St udi es,
Aur angabad from 15th to
20t h June 2020

Mechani cal

Engi neeri ng

15/ 06/ 2020

Sem nar on HR Connect
initiative between
institutions-
prof essi onal s students
, By M. Anurag Kal yani, Con
vener, Mar at hwada Zonal
Counci | (MZC) of
Conf ederation of |ndian
I ndustries(Cl1)

Mast er

Adm ni stration

of Busi ness

11/10/ 2019

Wor kshop on Rur al
Ent r epreneur ship by
Dr. Di pak Wayal , Ness Wadi a
Conmrer ce Col | ege, Pune

Mast er

Adm ni stration

of Busi ness

27/ 11/ 2020

Sem nar on Current Design
Practices of Civil
Engi neeri ng Speakar : Er.
Ravi ndra Bansode,
Director, SR Consultant,
Aur angabad.

Civil

Engi neeri ng

06/ 03/ 2020

Sem nar on Civil
Engi neeri ng education and
career Speakar : M.

Civi l

Engi neeri ng

17/ 02/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/6719_Research_Fund_1641035234.xlsx

Zubair Bashir Shai kh,

Structural Engi neer,

Landmar k Consul t ant,
Aur angabad.

Sem nar on Nati onal
H ghway Construction
Speakar : Er. Aitenad
Daim, Planning Billing
Engi neer, A aydeep
Construction Pvt, Ltd,
Murbai

Civil Engineering

08/ 02/ 2020

Sem nar on Structural
Architectural Pl anning
and Desi gni ng Speakar
:Ms. Shruti Dangir, MD,
United Cvil Design
Group, Abad.

Cvil Engineering

03/ 02/ 2020

Sem nar on Scope of
Pl anni ng and Design for
Civil Engi neers Speakar
Er. Covarddhan Tat he, RN
Desi gn and Construction,
Abad.

G vil Engineering

22/ 01/ 2020

Sem nar on Concrete for
the Infrasrtucture
Devel opnent Speakar : M.
Sant osh Onkar Vernm,
Proj ect Co-ordinator,
Sanmar g Pariwar Trust,
Murbali

Civil Engineering

15/ 10/ 2019

Sem nar on New Trends in
Construction Practices
Speakar : Er. Madhav
Kal e, CEO, Sunmatech
I nfra, Abad.

G vil Engineering

11/ 10/ 2019

Sem nar on Anal ysis and
Desi gn of Tall Building
Speakar : M.
Jaydeepsi ngh Par deshi,
Seni or Engi neer, Hyfl ux
Engi neering Pvt. Ltd,

Cvil Engineering

30/ 09/ 2019

Munbai .
Sem nar on Current trends Mechani cal Engi neering 18/ 09/ 2019
trends in Engineering
Sem nar on Carrier Mechani cal Engi neering 05/ 08/ 2019
opputunuties in Purchase
for Mechani cal Engi neers
Sem nar on Recent trends Mechani cal Engi neering 03/ 08/ 2019
in D esel Engines
Sem nar on Career Mechani cal Engi neering 10/ 10/ 2019

Gui dance by M. Pratik
Bhal ekar - Sof t war e
Engi neer, Accent ure

Software Airoli, Minbai




Sem nar on Artificial
Intelligence by M ss.
Praj akt a Chaudhary-
Li vewi re Engi neer, CAD
Centre, Aurangabad

Mechani cal Engi neeri

ng

10/ 01/ 2019

Sem nar on Career
Qpportunities in IT
Sector by M. Shivaji
Thatti kota- Research
Associ ate, RD Depart nent,
CE Mobility pvt.ltd.,
Aur angabad

Mechani cal Engi neer

ng

14/ 09/ 2019

Seni nar on Job
Opportunities in Software
I ndustries by M. Pratik

Bhal ekar - Software
Engi neer, Accenture
Software Airoli, Mnbai

Mechani cal Engi neer

ng

16/ 08/ 2019

Sem nar on Open source
Technol ogi es and Li nux
Platform by M ss. Monica
Bugnani - Seni or Techni cal
Consul tant, Red Hat, Pune

Mechani cal Engi neer

ng

13/ 08/ 2019

Wor kshop on | PR

El ectroni cs and
Tel econmuni cati on
Engi neeri ng

27/ 12/ 2019

Wor kshop on | ndi an Pat ent

El ectroni cs and
Tel econmuni cati on
Engi neeri ng

11/ 08/ 2019

trends in Engineering

Sem nar on Recent trends Mechani cal Engi neering 08/ 03/ 2019
in Diesel Engines
Sem nar on Carrier Mechani cal Engi neering 05/ 08/ 2019
opput unuti es in Purchase
for Mechani cal Engi neers
Sem nar on Current trends Mechani cal Engi neering 08/ 09/ 2019

One Week Online National

Level FDP on Mat hermati cs:

A Practical Approach in
Sci ence Technol ogy

Basi ¢ Sci ence and
Humani ti es

28/ 06/ 2020

One Day Workshop on
engi neeriong you can
change to Design

Basi ¢ Sci ence and
Humani ti es

28/ 12/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
PhD (Civil Dr. A. S. Pat han Swami 24/ 10/ 2020 PhD (Givil
Engi neeri ng) Ramanand Teerth Engi neeri ng)
Mar at hwada
Uni versity,
Nanded
Best Research Dr. A S. Pat han Gsmani a 20/ 12/ 2019 I nt er nati onal




Paper at Uni versity, Awar d
HYDRO 2019 Hyder abad
I nt ernati onal
conference
organi zed by
Depart nent of
Civil
Engi neeri ng,
Gsmani a
Uni versity,
Hyder abad,
I ndi a.
Best paper U. S Patil COPEN 2019 17/ 12/ 2019 I nt ernati onal
awar d (I'1'T, | NDORE) Awar d
Ph. D Bhagwant 18/ 11/ 2019 Ph. D
Dr.S. J. Pari har Uni versity,
A ner
CGol d Medal V. R Junbad NPTEL 12/ 10/ 2019 NPTEL
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
DI EMs- Wor kshop DI EMS, AURA Busi ness Wor kshop 07/ 08/ 2020
Busi ness NGABAD | deas for
| dea New | ndi a
I ncubati on 2020
centre
Dl EM5- Awar eness DI EMS, AURA Nat i onal Awar eness 21/ 02/ 2020
Busi ness programe NGABAD Level pr ogr amre
| dea Awar eness
I ncubati on pr ogr amre
centre (NLAP) - 2020
of Mnistry
of MBMVE
Dl EMB- Nat i onal DI EMB, AURA My | dea My Nat i onal 10/ 02/ 2020
Busi ness Level NGABAD Startup Level
| dea Webi nar Webi nar
I ncubati on
centre
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

2 3 5

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

El ectroni cs and Tel econmuni cati on 1
Engi neeri ng

3.3.3 — Research Publications in the Journals notified on UGC website during the year



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/6719_Awards_won_1642058429.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/6719_Incubation_centres_1641211319.xlsx

Type Department Number of Publication Average Impact Factor (if
any)
| nt er nati onal Basi ¢ Sci ence and 1 2
Humani ti es
I nt ernati onal Civil Engineering 6 6
| nt er nati onal El ectroni cs and 1 2
Tel econmuni cati on
Engi neeri ng
| nt er nati onal Mechani cal 1 2
Engi neeri ng
I nt ernati onal Mast er of 3 4
Busi ness
Admi ni stration

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Basi ¢ Sci ence and Hunmanities 5
G vil Engineering 23
Comput er Sci ence and Engi neering 3
Mechani cal Engi neering 8
El ectroni cs and Tel ecomuni cati on 6

Engi neeri ng

Mast er of Business Admi nistration 5

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Sol ution I nt er nat 2020 2 DI EMS, Au 2
of One Di m|C. P.Jadhav i onal rangabad
ensional C Jour nal of
onf or mabl e Engi neerin
Fracti onal g and
Heat Advanced
Equati on Technol ogy
(I JEAT)
Response I nt er nat 2020 3 DI EMS, Au 3
of a G D. H. Tupe, i onal r angabad
Shaped G R Gandhe |Journal of
Bui | di ng Recent
under Technol ogy
bl ast and Engi ne
| oadi ngs ering,
Vol une 8,
| ssue 2S8



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6719_journals_notified_on_UGC_1641196763.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6719_Books_and_Chapters_1641036084.xlsx

Static G R Gand I nt er nat 2020 DI EVS, Au
FI exur al he, i onal rangabad
Anal ysi s D. H. Tupe, [(Journal of
of D. B. Gai dha Future
Canti |l ever ne Gener ati on
beam Conmuni cat
subj ect ed ion and
to UDL Net wor ki ng
usi ng HSDT
A Jour nal 2020 DI EMS, Au
Transverse | D. H. Tupe, of Xidian rangabad
Di spl aceme |G R Gandhe |[University
nt for , Vol ume
Static 14, |ssue
Anal ysi s 3
of Fi xed
Lam nat ed
Beam
Subj ect ed
to
Uniformy
Distribute
d Load by
Tri gononet
ri c Shear
Def ormati o
n Theory
Fl exur al I nt er nat 2020 Dl EMS, Au
Interpreta | D. H Tupe, i onal r angabad
tion of G R Gandhe |Journal of
Si nply Recent
Support ed Technol ogy
Lam nat ed and Engi ne
Composite ering,
beam Vol une 8,
| ssue 5
Static E I ndi an 2020 Dl EMS, Au
xam nation | D. H Tupe, [Journal O rangabad
of Sinmply [G R Gandhe Sci ence
Support ed and Techno
Lam nat ed | ogy,
Conposite Vol une 13
Beam wi t h
Varyi ng
Load Usi ng
Tri gononet
ric Shear
deformati o
n Theory
Fut ure Dr. Akram I nt er nat 2020 Dl EMS, Au
Assessnent Salim i onal r angabad
of Preci pi Pat han Journal of
tation and Recent
Tenper at ur Technol ogy
e for and Engi ne
Devel opi ng ering,




| ssue 5

Ur ban Vol une 8,
Cat chnent | ssue 5
Under
| mpact of
Climte
Change
Jour nal 2020 2 Dl EMS, Au 2
Eval uati on |Ms. Shai kh [of Applied r angabad
of Fati ma, Sci ence
Influence [Dr. G R Ga |and Conput
of The ndhe, Dr. ations
Bl ast Shai kh
Loads Shoai b
Cccurring Arif
Wt hin and
Qut si de
The
Prem ses
of An RC
Structure.
Appl i cat Letters 2020 2 Dl EMS, Au 2
ion of ele |V.R Junbad |in Applied rangabad
ctrolytic NanoBi oSci
pl asma ence
process in
surface im
pr ovenent
of netals:
A revi ew
A study Dr.Jyoti Mukt 2020 2 DI EMS, Au 2
on EWP i ni Munde Shabd r angabad
tiatives Jour nal
by UGC CARE
sel ected m LI ST GROUP
anuf act uri -
ng JOURNAL
i ndustries
of
Aur angabad
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Fl exur al I nt er nat 2020 2 2 DI EMS, Au
Interpreta | D. H Tupe, i onal r angabad
tion of G R Gandhe |Jour nal of
Sinply Recent
Supported Technol ogy
Lam nat ed and Engi ne
Composi te ering,
beam Vol une 8,



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/6719_Bibliometrics_1641197415.xlsx

Static G R Gand I nt er nat 2020 1 DI EVS, Au
FI exur al he, i onal rangabad
Anal ysi s D. H. Tupe, [(Journal of
of D. B. Gai dha Future
Cantil ever ne Gener ati on
beam Conmuni cat
subj ect ed i on and
to UDL Net wor ki ng
usi ng HSDT
Future Dr . Akram | nt er nat 2020 3 DI EMS, Au
Assessnent Salim i onal r angabad
of Preci pi Pat han Jour nal of
tation and Recent
Tenper at ur Technol ogy
e for and Engi ne
Devel opi ng ering,
Ur ban Vol une 8,
Cat chnent | ssue 5
Under
| npact of
Cimte
Change
Response | nt er nat 2020 3 DI EMS, Au
of a G D. H. Tupe, i onal r angabad
Shaped G R Gandhe |Jour nal of
Bui | di ng Recent
under Technol ogy
bl ast and Engi ne
| oadi ngs ering,
Vol une 8,
| ssue 2S8
Appl i cat Pr of . Letters 2020 2 Dl EM5, Au
ion of ele |V.R Junbad |in Applied r angabad
ctrolytic NanoBi oSci
pl asma ence
process in
surface im
pr ovenent
of metals:
A review
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 8 6 2 2
nar s/ Wor kshops
Present ed 6 2 2 1
papers
Resour ce 4 1 1 2
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and



https://assessmentonline.naac.gov.in/public/Postacc/Index/6719_Index_1641201367.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6719_Faculty_participation_1642224743.xlsx

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Aur angabad.

Aur anagabad.

activities activities
Cl eanliness drive Deogiri Institute 3 46
and awar eness of Engi neering
creation Managenent Studi es,
Aur angabad
Tree plantation Deogiri Institute 3 20
and awar eness of Engi neering
creation Managenent St udi es,
Aur angabad
Cavery Calling Deogiri Institute 4 13
Canpai gni ng. of Engi neering
Managenent Studi es,
Aur angabad
Rally for no Maheshwari Mahil a 3 21
singl e use of Mandal , Aur angabad
pl asti c.
Cl eanup drive at Dr . Babasaheb 2 17
Kar npur a, Ambedkar Mar at hwada
Aur angabad. Uni versity ,
Aur angabad
Run for Deogiri Institute 4 17
denocr acy. of Engi neering
Managenent St udi es,
Aur angabad
Help to Dr . Babasaheb 3 14
physical ly Anbedkar Mar at hwada
chal | enged Uni versity ,
vot er s( Vi dhansabha Aur angabad
El ecti on)
Tree plantation Deogiri Institute 3 38
at Padegaon. of Engi neering
Managenent St udi es,
Aur angabad
Tree plantation Di vya Marat hi, 2 18
at VWALM , Newspaper,

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Help to Recogni tion Dr. Babasaheb 47

physical ly Anbedkar Mar at hwada
chal | enged voters Uni versity,
whi |l e voting for Aur angabad

vi dhansabha

el ecti on.

Donat ed Wt er Recogni tion Jijamat a 34



https://assessmentonline.naac.gov.in/public/Postacc/Extension/6719_Extension_1641203128.xlsx

30 Kg Wheat and

Bal kashr am

Tank of 1000 Litre,

25

Kr Rice to Jijamta

Bal kashram
Aur angabad.

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Tr ee Di vya Soci al 2 18
pl antation at Mar at hi , Awar eness.
WALM Newspaper,
Aur angabad. Aur anagabad.
Tree Deogiri Soci al 3 38
pl antation at Institute of Awar eness.
Padegaon. Engi neeri ng
Managenent
St udi es,
Aur angabad
Help to Dr . Babasaheb Soci al 3 14
physically Anbedkar Awar eness.
chal | enged vote Mar at hwada
rs( Vi dhansabha Uni versity ,
El ecti on) Aur angabad
Run for Deogiri Soci al 4 17
denocr acy. Institute of Awar eness.
Engi neeri ng
Managenent
St udi es,
Aur angabad
Cl eanup drive Dr . Babasaheb Swachh Bhar at 2 17
at Karnpura, Anmbedkar
Aur angabad. Mar at hwada
Uni versity ,
Aur angabad
Rally for no Maheshwar i Soci al 3 21
singl e use of Mahi | a Mandal , Awar eness.
pl asti c. Aur angabad
Cavery Deogiri Soci al 4 13
Calling Institute of Awar eness.
Canpai gni ng. Engi neeri ng
Managenent
St udi es,
Aur angabad
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

faculty exchange

Dr.Gurprit Attal

DI EMS, Aur angabad

30



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/6719_Awards_for_extension_1643006192.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6719_Students_in_extension_1641033350.xlsx

faculty exchange Chandr akant Phad DI EMS, Aur angabad 30
faculty exchange Dr.Jyoti Minde DI EMS, Aur angabad 30
st udent exchange VWyas Pratik Logi ca 45
Sudhi r Pawar Vi shal Engi neeri ng
Eknat h Purnapatre Manuf act uri ng
Abhi shek Arun Pvt. Ltd
student exchange Pati|l Rushi kesh Al ka Auto 45
Motil al Khan I ndustries Pvt.Ltd
Mohamrad Fai zen
Yakheen Borse
Di gvi jay Subhash
st udent exchange Saraf Srushti Sheet Shapers 45
Ki ran Bagul Swapni l Pvt. Ltd
Pravi n Gonge Onkar
Ranesh
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nternship Swagat i 20/ 12/ 2019 20/ 01/ 2020 BAI NADE
I nterenshi p |Engi neeri ng, POQJA
for students | Aurangaabd RAMCHANDRA
I nternship Rucha 20/ 12/ 2019 20/ 01/ 2020 AGRAVAL
I nterenshi p | Engi neering RI' SHI SUNI L
for students Pvt. Ltd,
Aur angabad
I nternship Ni yo 20/ 12/ 2019 20/ 01/ 2020 GAJANAN
I nterenship I nnovati ve GAVWANDE
for students Sol uti on
LLP,
Aur angabad
I nternship Rucha 20/ 12/ 2019 20/ 01/ 2020 GARDE
I nterenshi p | Engi neering MAYUR
for students Pvt. Ltd,
Aur angabad
I nternship Cherry 20/ 12/ 2019 20/ 01/ 2020 KSHI RSAGAR
I nterenshi p |Corporation, RUSHI KESH
for students Aur angabd GAJANAN
I nternship Varroc 20/ 12/ 2019 20/ 01/ 2020 LAKDE
I nterenshi p | Engi neering CHETAN ANI L
for students Pvt. Ltd,
Aur angabad
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6719_Collab_activities_1642065362.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6719_Linkages_1642064074.xlsx

Organisation Date of MoU signed

Number of
students/teachers
participated under MoUs

Purpose/Activities

Deogiri Institute 27/ 09/ 2019
of Engi neering and

managenent St udi es,

Rai | way Station Roa

d, Aur angabad( Ms) I nd
i a- 431005 Phone:

0240 236 7575

One day wor kshop 109
on Design of
Pl unmbi ng Systemin

hi ghri se Buil di ng

Deogiri Institute 28/ 09/ 2019
of Engi neering and

managenent St udi es,

Rai | way Station Roa

d, Aur angabad( MS) | nd
i a- 431005 Phone:

0240 236 7575
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CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

700000

94389

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Sem nar halls with ICT facilities Exi sting
Cl ass roomns Exi sting

Canpus Area Exi sting

Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Classrooms with W-Fi OR LAN Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Shi kshan Prasar ak
Mandal

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Mar at hwada Partially 2.0 2018



https://assessmentonline.naac.gov.in/public/Postacc/MoU/6719_MoU_1641203603.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6719_augmentation_details_1648634837.docx

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text 31144 8921629 1191 572984 32335 9494613
Books
3336 3169200 78 74100 3414 3243300
Ref er ence
Books
Journal s 89 143826 114 266120 203 409946
e- Books 6038 68171 6038 68171 12076 136342
e- 11823 293268 11823 268268 23646 561536
Journal s
Di gital 5 361439 4 336439 9 697878
Dat abase
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
M s. D. M Dhar madhi Engi neeri ng Vi deos, PPT 08/ 01/ 2020
kar i Physi cs
M s. A H. Deshpande Engi neeri ng Vi deos, PPT 08/ 01/ 2020
Physi cs
Dr. S. D. shi nde Envi r onnent al Vi deos, PPT 08/ 01/ 2020
Engi neering 11
Prof.S. B. Sal ve Mechani cs O Vi deos, PPT 09/ 01/ 2020
Structure
Dr. Rahat Khan Advanced Conput er Vi deos, PPT 08/ 01/ 2020
Net wor ks
Ms. N. Z Pat el HTM. PPT 08/ 01/ 2020
Ms P. M Soni I nf or mati on Vi deos, PPT 08/ 01/ 2020
Theory Codi ng
M. L. K Shevada Analog Circuits PPT, Vi deos, 08/ 01/ 2020
NPTEL
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 861 30 0 0 1 10 0 0
g
Added 0 0 0 0 0 0 0 0
Tot al 861 30 0 0 1 10 0 0



https://assessmentonline.naac.gov.in/public/Postacc/Library/6719_Library_1641550413.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/6719_e-content_by_teachers_1648633419.xlsx

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

200 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NO Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
7755000 8541968 26670000 30728017

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institute has established systens and procedures for maintaining the
physi cal, academ c and support facilities. Housekeepi ng and Mai ntenance section
is divided into various subsections such as Housekeeping, Electrica
Mai nt enance, | T Maintenance (I T Cell), Building M ntenance etc. A maintenance
request is submtted to the Director and the same is forwarded to the
mai nt enance in charge. The in-charge register the request and forward the sane
to respective mai ntenance personnel and coordinates the material requirement if
any with stores. The mmi ntenance in-charge takes the foll ow up on the status of
t he mai nt enance work fromthe respective section until the conpletion of the
wor k. Mai ntenance and utilization of physical, acadenm c and support facilities
is done as follows Laboratory: Institute has well equi pped | aboratories to neet
the requirenments of the syllabus of the affiliating university. The lab in
charge | ooks after the snooth functioning of the equipnment. If the equipnent is
nonfunctional or not working properly, the same is intimted to the concerned
HOD. The HOD then in consultation with the Lab incharge and Lab assi stant | ooks
into the mai ntenance of the equi pnment at the institute level. |If the equipnent
is non repairable at institute level then with perm ssion of the Director,
external vendors or suppliers are called for maintenance of the equipnent. The
cleanliness in the laboratories is maintained with the help of support staff.
Li brary: The Library is enriched with Books (Text and Reference), Periodicals,
Journal s, Handbooks, e resources and daily news papers. Al library records are
wel | placed and nai ntai ned. Each HOD subm ts requirenent of new books to be
procured well in advance before the commencenent of the senester as per the
need of the syllabus. The faculty nenbers are also free to suggest the books
whi ch are not nentioned in the syllabus. After getting the requirenent from al
departnents the librarian calls quotations and after negotiations order is
pl aced. Two books per student per week are issued and additional two books can
be i ssued by students through book bank facility. The digital library facility
is used by students for accessing eresources. During regular academ cs the
library is open from9.30 AMto 6.00 PM and during the exam nation period the
sanme is kept open for 24 hours. Sports: Indoor and Qutdoor sport facilities are
available in the Institute. The institute shares open ground facility provided
by parent trust within the sanme prem ses. The Students utilize sport facilities
regul arly and during annual social gathering. The institute has appointed
separate sports in charge who | ooks after the sports activities of the
students. Conputers: For maintaining the conputer infrastructure the institute




maj or

has appoi nted Network Engi neer and support staff.
day problens of conputers and networks and external
probl ens. The conputer
recei ving the requirenment from departnents.
The academic facilities |ike C assroons, Seninar

Wor kshop etc are nmintained regularly through concerned support staff.

Hal |,

They | ook after the day to
vendors are called for
infrastructure is upgraded tine to tine after
Academ ¢ and Support Facilities:
Drawi ng Hal |,

Central

https://www.dietms.org/downloads

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support
frominstitution

1) Ful I Fees
Concessi on
2)Partial Fees
Concessi on 3) Fee
VWi vers schenme for
the wards of
enpl oyees of NMSPM
4) Host el Fees
Concessi on

64

988293

Fi nanci al
from O her

Suppor t
Sour ces

a) Nati onal

1) GO Schol arship
2) Freeship
Schol arshi p 3) EBC
Schol arshi p
4A)Mnority
schol ar shi p 5) PMSSS
6) Dr . Panj abr ao
Deshrmukh Host el
Schol arshi p 7) GATE
sti pend

2450

120790945

b) I nt ernati onal

Ni Il

Ni Il

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Bri dge courses: 08/ 08/ 2019 1053 Prof. S. R Chichk
I nducti on Program hedkar, (9822360490)
for first Year , DI EMS, Aurangabad
St udent
Language | ab: 14/ 01/ 2020 399 | nhouse, Dr. V.
English and Career S. Nanir,
Lab DI EMS, Aur angabad
(9403004082)
Renedi al 01/ 10/ 2019 50 Prof. A A
Coachi ng: for DWM Joshi, DI EMB,
Aur angabad
Soft skill 22/ 07/ 2019 141 TECHREL PVT LTD



https://www.dietms.org/downloads
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6719_Scholarships_1642061469.xlsx

devel opment: Comun
i cation/ Aptitude

devel opnent : Expert
Tal k on SOFT SKILLS
REQUI RED I N

M5. ASHW NI

CORPORATE LI FE by
NI RMVAL

Tr ai ni ng
Soft skill 20/ 07/ 2019 147 Bar cl ays
devel opment: Commun (Rubi con)
i cation/ Aptitude 8390477057
Tr ai ni ng
Soft skill 31/ 10/ 2019 95 Consul tant, Yosem

i te-Bl ock- CAPGEM NI
SEZ, Airoli, Navi
Munbai . (7738386195)

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Cui dance 1135 3405 14 227
for
conpetitive
exam nations
and car eer
counsel l'ing
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of

days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
39 2995 222 2 30 5
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 1 E&TC E&TC M DDLESEX M5C
Engi neering | Engi neering UNI VERSI TY |( ENG NEERI NG



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6719_Development_Schemes_1642156847.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6719_Guidance_1642139155.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/6719_Placement_1641383036.xls

L ONDON MANAGENVENT
W TH
| NTEGRATED
PLACEMENT )
2019 2 E&TC E&TC SMT. VBA
Engi neering | Engi neering H RABEN
NANAVATI
| NSTI TUTE OF
MANAGEMVENT &
RESEARCH FOR
WOMVEN
2019 1 E&TC E&TC MGM S VBA
Engi neering | Engi neering |I NSTI TUTE OF
MANAGEMENT,
AURANGABAD
2019 1 E&TC E&TC SRH MS SUPPLY
Engi neering | Engi neering HOCHSCHUL E CHAI N
HElI DELBURG |MANAGEMENT &
LOd STI CS
2019 1 E&TC E&TC SRH Bl G DATA &
Engi neering | Engi neering HOCHSCHUL E BUSI NESS
HEl DELBURG ANALYSI S
2019 6 E&TC E&TC DI ENS, M Tech.
Engi neering | Engi neering Aur angabad (E&TC
Engi neeri ng)
2019 10 Civil Civil DI ENS, VE
Engi neering | Engi neeri ng Aur angabad (Structural
Engg.)
2019 1 Civil Civil DY Patil
Engi neering | Engi neering School of Construction
Engi neeri ng managenent
&
Technol ogy,
Char hol i,
Pune
2019 1 Civil Civil Nat i onal Post
Engi neering | Engineering |lInstitute of G aduat e
Construction |Progranme in
Managenent & Advance
Research, Construction
Pune Managenent
2019 1 Civil Civil I ndi an Post
Engi neering | Engineering |lInstitute of G aduat e
Managenent Programe in
I I M Nagpur Managenent
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying
GATE 3
Any O her 11



https://assessmentonline.naac.gov.in/public/Postacc/Progression/6719_Progression_1641987939.xlsx

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Dance Institute 11
Si ngi ng Institute 7
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Certific Nat i onal 1 Nl Ani ket
ate 1111004642 Ni kam
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Students Council is established at the institute under the Maharashtra
Uni versity Act upto academ c year 2015-16. For the last 5 years because of the
state governnent guidelines student council is not formed at the institute.
Along with the students’ council at the institute |evel, every departnent at
the institute has the students association such as: Mechani cal Engi neering
Student Association (MESA) Student Association of Electronics Engi neers (SAEE)
Civil Engineering Students Association (CESA) Association of Conputer Science
and Engi neering (ACE) Association of Managenent Students (AMB) O fice bearers
| evel student associations are President, Vice President, Joint
Secretary, Cultural Secretary, Sports Secretary, Treasurer and Ladies
representative. Faculty menbers hel p and coordi nate student associ ation
activities. Students associations represent the students of the institute and
takes active initiative for arranging various activities for the students. All
activities of the students and annual festivals |ike Teachers Day,
and Bl ood Donation etc are coordi nated by these associations
along with faculty nenbers. These associations play an inportant role for
nurturing | eadership quality and sense of responsibility anong students. The
institute gives significant representation to students in various
adm ni strative and academ ¢ bodi es/committees of the Institution. Apart from
this all annual social gathering activities are successfully managed and
executed by students. The students get opportunity to coordi nate various events
in the institute such as Faculty Devel opment Program Conference, Wrkshops,
and Canpus Drives etc. The student works as representative in the follow ng
committees of the institution 1. Anti Ragging Conmittee 2. Hostel Commttee 3.
Anti Raggi ng Squad.

of depart nment

depart nent al
Engi neers Day,

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The institution has registered al unmi associ ati on naned MSP Mandal's Deogiri

Institute of Engineering and Managenent Studies Al umi association under
Charity conm ssioner Aurangabad with registration no F0027083 (ARN). The
bj ectives of the Association are as under: (a) To safeguard and pronpte the



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/6719_Qualifying_1641902175.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6719_Activities_Organised_1641891945.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/6719_awards_in_activities_1642139868.xlsx

interest of the present and fornmer students of the institute (b) To establish
libraries, conference halls, short stay hones, hostels etc. for conveni ence of
students (c) To foster/pronmote research, IPR (Intellectual Property Rights
(Patents Publications etc.) activities in Engineering and Managenent, to
organi ze sem nars, discussions and other related activities (d) To establish
formal and informal centres for skill devel opnent, teaching, professional,
technical and research education to boys, girls, handi capped persons (e) To
establish auditoriunms and training centres for publicity of research,
exhibitions, gatherings etc. (f) To pronbte the growh of the Association (g)
To pronote and support engineering reforns (h) To nanage and invest the funds
of the Association in a proper and |lawful manner (i) To do all such acts and
take such steps as m ght be necessary for the well being of Menbers of

Associ ation and for the fulfillnent of these objectives. The association has 7
managi ng conmittee menbers and is structured as President(1l), Vice

president (1), Secretary(l), Joint Secretary(l), Treasurer(1l), Menbers(2)

5.4.2 — No. of enrolled Alumni:

27

5.4.3 — Alumni contribution during the year (in Rupees) :

83100

5.4.4 — Meetings/activities organized by Alumni Association :

In total three association nmeetings were conducted on follow ng dates 1.
04/ 09/ 2019 2. 20/11/2019 3. 12/02/ 2020

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Institution has a culture of decentralized governance systemw th well -
defined inter-relationships. Institute del egates adequate and systemati zed
authority to the departments to work towards decentralized governance system
There are various conmittees involving faculty which are constituted to manage
different institutional activities. Commttees are fornmed for the various
curricular/co- curricular/extracurricular activities to be conducted during the
academ c year. The departnments are encouraged to arrange various activities
with the support of Managenent for the benefit of Students and Faculty. To
facilitate snooth, fast and easy working Institute has adopted the follow ng
practices. The institute has created a post of Vice Principal for assisting and
sharing the workload of Director. Al the academ c activities are coordinated
through Vice Principal. The Vice Principal is also acting as a bridge between
HOD and Director for tinely actions on various issues. The Vice Principal |ooks
after all academic affairs of the institute |ike Academnmi c Cal endar, Wrk Load
Ti me Tabl e, Conduction of C asses etc. Further, to encourage decentralization
and participative nanagenment, the institute has constituted vari ous committees
at departmental level and institute level. This practice has enabl ed
participation of all staff nenbers in coordination of different activities and
enabl ed HOD for snmooth functioning and probl em sol ving at departnental |evel.
In each institute level conmittee one representative of each departnment is
i nvolved so that the activity can be streamined. This enabled the authorities
for conduction and review of different activities through better participation
and invol venent. Faculties are also enpowered to decide
academ c/ admi ni strative/co-curricular/extra-curricular activities which have
strengt hened adninistrative skills with professional responsibility and
accountability. Case Study: SHODH (Engi neering Exploration) The first year




Engi neering course — “Engi neering Exploration” is one of the unique outcones of
i nnovati ve education ecosystemof D EVMS. This is a teamtaught course that
focuses on probl em sol ving, Engineering Design, Milti-disciplinary skills,

Et hi cs and Data Acquisition Analysis. This course is co-designed and co-taught
by faculty nenbers drawn fromnultiple engineering disciplines it follows PBL
pedagogy. Students work in teans to solve identified problens. This course
serves as a platformfor peer learning and push students in Milti-disciplinary
design thinking in first year itself. To encourage research and devel opnent in
the field of engineering and Managenent is always the priority of our
institute, and for pronoting the sane we have organi zed Shodh 2019, wherein 35
i deas and 60 Projects were given the platformto exhibit their innovation.
Following is the details of commttees who were del egated with the exhibition
work 1. Invitation Letter and Brochure Preparation Committee 2. Guest
Invitation Commttee 3. Stall Arrangenent Committee 4. Report, Media and
Phot ographs Conmittee 5. Feedback Conmm ttee These conm ttees have carried out
their allocated work through participative managenent and is the reason for the
grand success of the event. Because of decentralization of work, each conmittee
menber is enpowered with a sense of responsibility and deci sion making took
place in participative nmanner. Case Study: NPTEL Local Chapter Due to space
[imtation, it is not possible to describe the details here. However,
docunentary evi dence of the sanme are attached in additional

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 200 words each):

Strategy Type Details

Admi ssi on of Students Wel | defined and regul ated purchase
system Mail communication facility to
all departnents and staff. Use of
soci al nedia for dissem nation of
i nformation

Human Resource Managenent To pronote, enhance and ensure the
quality of performance of staff nenbers
and to make them nore productive the
institute follows foll ow ng practices
1. Faculty nenbers are given benefits
like EPF, regular increnments, gratuity
and ot her support. 2. The faculty
menbers and staff nenbers are entitled
to other benefits |ike casual |eave
maternity | eave, medical |eave, earned
| eave and vacation. 3. The institute
deputes faculty menbers for attending
sem nars, wor kshops, conferences and
STTP with financial assistance. 4. Ad
Hoc faculties are appointed in wake of
energenci es such as maternity | eave,
study | eave and nedical |eave to ensure
that no academnmic | oss of students shal
happen. 5. Institute adheres to
denocratic work culture and
participative nanagenent. 6. Institute
has i npl enmented systenatic perfornance
apprai sal system and gui dance to the




peopl e concerned. 7. The wards of the
enpl oyees working in parent trust are
of fered 25 concession in college fees.

Curri cul um Devel opnent

The institute is a affiliated
institute and therefore contributes to
the curricul um devel opnment t hrough
followi ng ways 1. DIEMS faculties are
on Board of studies of affiliated
uni versity and they put forward their
suggestions tinme to tine in BCS
nmeetings. 2. Faculty nenbers
participate in workshops conducted by
uni versity for curriculum design and
revi sion of syllabus. 3. The institute
has suggested to the University to
adopt Bl oons Taxonony for fram ng of
guestion paper of md senester
exanm nation and sane is being accepted
and inpl emented by University. 4. The
institute has al so comunicated to
Uni versity regardi ng changes in the
syl | abus, marki ng schene, non
availability of resources etc fromtinme
to tinme. 5. The Director of the
Institute is on Acadenic Council of
affiliating University and regularly
contributes in the reforms related to
the curricul um devel opnent.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Library is the soul of an institute.
It is a place where students can search
for new avenues of information. The
library of the institute is stacked
with anple amount of text and reference
books. The library is also enriched
with different types of supporting
mat eri al such as e books, CD/ DVD
Journal s, Magazines, e journals and
online access to various resources. The
institute tries to provide these
resources to students with the help of
following initiatives 1. Each student
can issue two books on library card and
two books using book bank facility. 2.
A separate digital library is avail able
to browse digital resources. 3.
Institute has a tradition of providing
all text/reference books to meritorious
students. 4. The institute has
subscribed to both hard as well as e
journals and provides online access to
quality journals. Also institute is a
menber of National Digital Library. The
institute has a sound IT infrastructure
with state of the art conputing
facilities. Currently institute has
conputer systenms with | atest
configuration which are used for both




performng practicals as well as
providing internet connectivity to the
students. Institute has dedi cated | ease
[ine line of 200 MBPS which acts as IT
backbone for the institute. The
infrastructure of the institute like
class roons, |aboratories, draw ng
hal |, workshop, sem nar hall, library
and conputer center are well equipped
and mai nt ai ned.

Research and Devel oprent

The institute provides eco system so
as to pronote research attitude anong
faculty and students. The research
activities are pronoted through
research conmttee fornmed at the
institute level. Some of the quality
i nprovenment strategies pertaining to
research and devel opnent are 1.
Institute provides financial assistance
to faculty and students for the
participation in different research and
devel opnent activities. 2. The
institute is working in collaboration
with A Z MASSI A for addressing the
i ndustrial problens. Selected group of
students and one faculty coordi nator
are wor ki ng cohesively along with
i ndustry nentor to solve the problens
faced by the local industry. 3. From
this academic year the institute has
started an initiative "Engineering
Expl oration — Project Based Learning”,
wherein group of students identify sone
real world problemand try to nodel and
solve the sane. Institute has al so
arranged an exhibition of such projects
under the banner of *“Shodh 2019". 4.
Fi nal year engineering students are
notivated to undertake lab to | and
proj ects which address the need of the
society. 5. Institute organizes
di fferent Faculty Devel opnent
Programmes, Wrkshops and Conferences
to inculcate research attitude anong
faculty and students. Faculty and
students are al so encouraged to
participate in such activities outside
college. Institute has arranged
i nternational conference in association
wi th Dr. Babasaheb Anbedkar
Technol ogi cal University, Lonere naned
“I CCET — 2019”. 6. The institute
encour ages faculty nmenbers to pursue
hi gher education by giving them
perm ssion for course work and study
| eave of 3 nonths. El ectronics and
Tel ecommuni cation is recogni zed

research center




Exam nati on and Eval uati on

The institute takes at nost care and
efforts for conducting exam nation and
eval uati on of students for their
performance. Followi ng strategies are
i npl emented by institute for
exam nation and eval uati on of students
1. Institute conducts one/two interna
tests for each of the theory subjects.
The question papers for internal tests
are framed using bl oons taxonony. After
assessnent rubrics for each subject are
prepared to identify the gap in
teachi ng | earni ng mechani sm The
faculty nenbers al so prepare a nodel
solution for the question paper and it
is discussed with the students in class
roons. 2. Along with internal tests as
per the guidelines of University, for
each of the subject institute al so
conducts continuous assessnment wherein
t he students are exposed to variety of
probl em sol vi ng net hods usi ng Qui z,
Surprise Test, Survey, Case Study and
mni projects. The record of this
evaluation is carefully docunmented so
as to understand the learning | evels of
the students. 3. After the conduction
of University exam nation each faculty
menber contributes significantly for
t he assessnment of answer books. For the
same each faculty prepares a node
solution for the question paper and
usi ng the same papers are assessed by
them The institute contributes
proactively for the assessnent nmaxi nrum
nunber of answer books in centralized
assessnent system The institute is
al so working as one of the center for
central i zed assessnent system 4. For
inspiring nmeritorious students the
institute recogni zes them by giving
cash prizes.5. The grievances of the
students are addressed inmedi ately and
in a transparent way.

Teachi ng and Learni ng

The institute designed its teaching
| earni ng nechani sm whi ch i s student
centric. Al the activities related to
teaching learning are planned in
advance and are executed. Follow ng are
the initiatives for effective execution
of teaching | earning mechanism 1. Each
faculty prepares a course plan followed
by a Il ecture plan mnutely and the sane
is inplenmented neticul ously. 2. The
teaching | earning process is
i mpl emented using traditional chal k and
duster method al ong wi th supporting
nmet hods such as PPT, Video, and NPTEL




etc. 3. An effective feedback mechani sm
hel ps HOD to review and keep the track
of teaching |earning. Regular feedbacks
are collected from students and the
same are comuni cated to the concerned
faculties. 4. To augnment the delivery
of contents of the syllabus expert
tal ks, sem nars, workshops and
i ndustrial visits are arranged. 5. The
library acts as rich source of nmateria
in the formof text books, reference
books, e books and vari ous online
contents for the enrichnment of the
teaching |l earning. 6. Continuous
assessnent nethods are designed in such
as way so as to increase problem
solving and critical thinking ability
of the students. 7. Based on the
| earning |l evels of the students
remedi al cl asses are conducted for slow
| earners and fast |earners are given
opportunity to work on chal |l engi ng
tasks. 8. Various value added courses
are al so conducted so as to give
exposure to current industrial
practices to the students.

I ndustry Interaction / Collaboration

The institute has sensed the
i nportance of role of industry in
teaching learning for enhancing the
qual ity of education. By keeping this
in mnd the institute focuses keenly on
interaction with industry. The
interaction with industry is
strengt hened using followi ng quality
i mprovenent strategies 1. Institute has
signed MOU with various industries for

t he purpose of project work, research
work, internship, training of students
and placenment activities. 2. The

rapport with industry is enhanced by
inviting them for expert talks,
sem nars, workshops and as an expert
for review ng the project work of UG
and PG students. 3. Regular industria
visits are arranged in different
i ndustries which enable students to
interact with industry persons. 4.
Students are encouraged to work on
i ndustry sponsored projects. 5. Mny
i ndustry experts are called by
institute under a lecture series naned
“Inspire”. 6. Faculty nenbers undergo
i ndustrial training during vacation
period to get experience on industria
advancements.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details




Exam nati on

The institute has the separate
Exami nation control roomfor effective
functioni ng of exani nati on worKk.
Institute has provided all the
necessary equi pnent as per the
requi rement of Exam nation departmnent.
Exam nati ons are conducted under CCTV
survei |l l ance which has hel ped to curb
mal functi oni ng and nal practices
respectively. Exam nation Contro
departnent has separate desktop
computer with internet facility for
onli ne procedure of paper downl oadi ng
and further activities for exam
pur pose. The exami nation departnent has
separate machine for printing the
guesti on papers downl oaded from
university portal. Al the activities
related to exam nati on are governed
t hrough online portal of affiliated
uni versity.

Pl anni ng and Devel opnent

Wel | defined and regul at ed purchase
system Mail conmunication facility to
all departnents and staff. Use of
soci al nmedia for dissem nation of
i nformati on.

Adm ni stration

eOnline attendance for faculty and
staf f menber using bionetric attendance
system Accounting software packages
for office automation. Use of cloud
pl atform (Google Drive) for collection
of information from stakehol ders.
Circul ation of notices using social
medi a platform

Fi nance and Accounts

Fully computerized office and
accounts section. Mintenance of
col l ege accounts using Tally. Online
sal ary disbursenent. Digital fees
paynment facility for students.

St udent Admi ssion and Support

1. Online adnmi ssion including online
payment gateway. 2. Maintaining
student’ s database using ERP software.
3. Online admission to avail hostel
facility.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

ACCREDI TATI ON
FRAMEVWORK OF

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 BORSE S. C REVI SED NA 500




NAAC SEM NAR ON
DT. 22 APRI L
2019 by Mavs
Col | ege of
Journal i sm

2019

REBBA RUPESH

RESEARCH

METHODOLOGY
WWORKSHOP

AURANGABAD

3000

2019

VI VEK BALLAL

FDP ON
[ NDUCTI ON
PROGRAM BY
Al CTE HELD ON
13 TO 15/ 05/ 19,
BY DR D Y PATIL
I NSTI TUTE OF
ENG NEERI NG | N
PUNE

2334

2019

DR DHONDCGE
S. L.

FDP ON
[ NDUCTI ON
PROGRAM BY
Al CTE HELD ON
13 TO 15/ 05/ 19,
BY DR D Y PATIL
I NSTI TUTE OF
ENG NEERI NG | N
PUNE

2334

2019

CHI NCHKHEDKAR
SR

FDP ON
[ NDUCTI ON
PROGRAM BY
Al CTE HELD ON
13 TO 15/ 05/ 19,
BY DR D Y PATI L
I NSTI TUTE OF
ENG NEERI NG | N
PUNE

2334

2019

PAKHALE R V

FDP ON
I NDUCTI ON
PROGRAM BY
Al CTE HELD ON
13 TO 15/ 05/ 19,
BY DR D Y PATIL
I NSTI TUTE OF
ENG NEERI NG I N
PUNE

2333

2019

ANVARSI NGH
MALI

CONNECT W TH
WORK, BARCLAYS
( RUBI CON
SPECI ALI ST
| NSTI TUTI ONAL
BUSI NESS) PUNE

3305

2019

NI TI' N GHODKE

PRACTI CAL
TRAI NI NG ON
GST, PF, ESI C PT
SEM NAR, AURANGA

2124




BAD

2019

VI KAS SHI NDE

ADHI KARI ,

6 DAYS
WWORKSHOP ON

ETH CAL HACKI NG

BY SUBJECT
EXPERT MR
SUBHI R
FROM
| NDUSTRY
PRUDENTI AL
I NFOTECH LTD

1080

2019

SHAI KH MOHD
ZUBAI R

SHORT TERM

COURSE ON BLAST

RESI STANT
ANTI TERRCRI SM
DESIGN , VNI T,

NAGPUR

4030

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2020

One Week
Onl i ne FDP
on NMat hema

ics: A
Practi cal

Appr oach
in Science
and
Technol ogy

NI L

28/ 06/ 2020

03/ 07/ 2020

863

NiTl

2020

ONE WEEK
ONLI NE
WORKSHOP
ON TRENDS
AND
PRACTI CES
I N REFRI GE
RATI ON AND
Al R CONDI T
I NI NG

NI L

15/ 06/ 2020

20/ 06/ 2020

20

NiTl

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/6719_Faculty_Emp_1642484265.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/6719_Development_training_programmes_1642407287.xlsx

FDP on 1
Resear ch
Fundi ng

Projects and
| PR

07/ 05/ 2020

10/ 05/ 2020

FDP on
“Sci | ab”

01/ 05/ 2020

07/ 05/ 2020

FDP on 1
CQut cone Based-
Educat i on

01/ 05/ 2020

01/ 05/ 2020

FDP on 1
Qut cone Based-
Educati on

29/ 04/ 2020

29/ 04/ 2020

FDP on

“ MATLAB
APPLI CATI ONS I N
ENG NEERI NG AND

SCI ENCE”

27/ 04/ 2020

01/ 05/ 2020

FDP on Lat ex

25/ 04/ 2020

01/ 05/ 2020

FDP on Matri x 1
Anal ysis with
Application

01/ 08/ 2019

30/ 10/ 2019

90

FDP on 10
Accreditation
and Qut cone

Based Lear ni ng

01/ 08/ 2019

30/ 10/ 2019

90

FDP on 1
Pr obl em Sovi ng
Thr ough
Programm ng in
C

01/07/ 2019

30/ 09/ 2019

91

FDP on
I nt er per sonal
Skills

01/07/ 2019

30/ 09/ 2019

91

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time Permanent

Full Time

2

2 1

1

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

The institute has a
posi tive approach for the
wel fare of the Faculties.
e The institute provides
funds to Faculty nenbers

in case of a nedical

problem < Institute
gives maternity |l eave to
femal e faculty nmenbers. -

The Non teaching staff
is taken care of by
avai l i ng various
facilities ¢ The
institute provides funds
to Nont eaching nenbers in
case of a nedica
problem < Institute
gives maternity leave to

Student wel fare fund
for economcally weaker
and bright students. -
Concession in fees for

t he wards of enpl oyees of
parent trust. e
Installnment facility for
paying the fees. « Goup
i nsurance ¢ Fi nanci al



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6719_Training_Programmes_1642407747.xlsx

war ds of the menbers
bel onging to any schoo
or college run by the
Trust for taking
pr of essi onal educati on.
Loan agai nst salary to
faculty nmenbers. -
Provi sion for provident
fund to al
Study | eave for
hi gher studi es and
i ndustrial training. -

an informal group of
faculty nmenbers which
contribute a certain
anmount of noney nonthly.
From t he anount
collected, faculty
menbers can avail |oan
wi t hout any interest.
Free Health Check is
provided in Institute.
Child care Faculty is

by Institute.

25 percent fee waiver for

enpl oyees. -
pur sui ng

The institute has forned

availed to Ladies Faculty

femal e staff menbers. o
Institute gives uniforns
to class |V enpl oyees. -«
25 fee waiver for wards
of the Non Teaching
nmenbers bel ongi ng to any
school or college run by
the Trust for taking
prof essi onal education. -«
Loan agai nst salary to
staff nmenbers. -
Provi sion for provident
fund and Gratuity ¢ The
institute has formed an
informal group of staff
menbers which contribute
a certain anpbunt of noney
nont hly. From t he amount
collected, faculty
nmenbers can avail | oan
Wi t hout any interest.

support for participation
in various conpetitions.
e Cash prizes for
Uni versity toppers. -«
Book bank facility for
all students.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

audit. The work of

payments, salary,

i nt er nal

payment to staff,
Ext er nal
att endance records,

institute.

Institute regularly conducts interna
separate Accounts Departnment to ensure mai ntenance of annua
i nternal
Prasarak Mandal’'s interna
i ncone and expendi ture,
al so audit entries of Tally and Marat hwada Shi kshan Prasarak Mandal’'s ERP
software (sel f-developed). Al the observation and objection of
auditors are conmuni cated through their
exam ned by Director and Head of Accounts Departnent and accordi ngly
is generated and submtted to the MSPM s
i s conducted by Chartered
financi al
receipts from fees,

rectification and conpliance report
audit departnent.
Account ant (CA) S. M Sherkar Co.
activities of the institute |ike al
vendor s,
auditors also audit store records,
tax cal cul ation etc.

and externa

audit departnent.
gratuity,

report.

External / Statutory audit

covering al

contractors, students,

tenderi ng process

audit. It has
accounts and

financi al

audit has been entrusted to Marat hwada Shi kshan
It mainly audits receipts and
pur chases etc.

Further it

i nt er nal

The objection received is

and accounti ng

i nt erest earned, and

and ot her service providers.
Li brary records,
It takes one to two weeks for
audit to conplete and subnmit the report on observation and objection to the
The purchase of goods anmounting nmore than 1.0 Lakhs is done through

enpl oyee
t he

year(not covered in Criterion I11)

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

DST - NI MAT, MOD
I NNOVATI ONS PVT. LTD. ,
G Z, CGRIND MSTER, CLAD

550000

PROQJECT, SPONSERSHI P FOR
CYCLING CLUB, 4 Z
PRI JECT, STUDENT




METAL | NDI A PVT LTD, COVPETI TI ON
MARATHWADA AUTO COVPO PVT
LTD, RTMVM5 ACADEMY, RUCHA
ENGG PVT LTD

View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Yes Institute
1. Dr. Babasaheb
Anmbedkar

Technol ogi cal U
ni versity, Loner
e
2. Dr . Babasaheb
Ambedkar
Mar at hwada Uni v
ersity, Aurangab
adl

Adm ni strative Yes | SO 9001- 2015 Yes VSP TRUST

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parents Teacher neeting conducted regularly. 2.Parents are invited to talk
on Social / educational issues. 3. The institute also collects feedback from
parents, accordingly corrective nmeasures are taken.

6.5.3 — Development programmes for support staff (at least three)

Fol | owi ng program are conducted for support staff 1. Internet and WFi handling
training Progranme 2. Maintenance and calibration 3. Training on Talley and
VBPM ERP

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. The institute has initiated the process of formation of PO PEO PSO and CO
as per OBE framework. 2. Conduction of Val ue Added Courses is increased. 3.
Initiative is taken to suggest changes in the existing curriculumof the
affiliating university so as to nmake students nore enpl oyable. 4. Continuous
Assessnment mechanismis nade nore innovative by asking students to give nore
enphasi s on project based learning. 5. Anewinitiative called as “Engi neering
Exploration” is started fromFirst Year Engineering to give exposure on Project
based Learning. 6. Faculty and students are notivated to work nore closely with
i ndustries through GZ MASSIA initiative and participation in various project
conpetitions. 7. Research culture is stinulated anong faculty and students by
organi zi ng research activities.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification Yes



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/6719_Funds_or_Grants_1642488396.xlsx

d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Applied 31/ 12/ 2019 27/ 12/ 2019 31/ 12/ 2019 161
for
Reassesnent
by NAAC-I 1 QA
Submitted
2020 SSR 14/ 02/ 2020 31/ 12/ 2019 14/ 02/ 2020 161
UPLQADED
2020 DWW 14/ 03/ 2020 14/ 02/ 2020 14/ 03/ 2020 161
Submitted
2019 Parti ci pat 14/ 12/ 2019 14/ 12/ 2018 14/ 12/ 2019 161
ionin NRIF
View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Sel f Defence 09/ 03/ 2020 14/ 03/ 2020 27 0

Wor kshop for
girl students

Bl ood checkup 03/ 07/ 2020 03/ 07/ 2020 118 0
canp for fenale
student and
staff

I nteractive 03/ 08/ 2020 03/ 08/ 2020 220 0
sessi on of M.
Mohi ni Kel kar
and Dr. Dipali

Chadge with
girls and
| adi es staff

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The Institute is very keen on Environment Awareness. Various Activities are
conducted to address the Environnmental Consciousness and Sustainability which
are as follows 1. Institute conducts regular green audit. 2.60 Trees planted in
Mud Pot and were placed in DIEMS Prem se. 3. Rain Water Harvesting done in
Institute. 4. Waste Water Recycling Plant is available in Hostel Prem ses. 5.
Deconposition of Solid Waste done near Institute Canteen. 6. Vehicle pooling
day is followed by Institute on | ast Saturday of Every Mnth. 7. Conventiona
Lights are replaced by LED Lights to reduce the power consunption. 8. Expert
talk on environnental issues. 9. In Association with NG “W for Environment”
various Environnmental Activities such as Tree Watering, Tree Plantation, and



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/6719_Quality_Initiatives_B_1642247648.xlsx

Canmpai gni ng on Plastic Ban was conducted. 10. To Address Environnent al
Consci ousness and Sustainability, Nature and Eco Club is formed in Institute.
11. NSS cell of institute conducted several activities for Environnental
Consci ousness such as Clean up drive and traffic control on the occasion of
Ashadhi Ekadashi, Preparing seed balls at Dr. BAMJ, Aurangabad, Tree plantation
at Deogiri college canmpus, Tree plantation at Dr.BAMJ canmpus, C ean up drive at
Karnpura, Rally for cleanliness on the occasion of Gandhi Jayanti.

7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for |ift Yes 2
Ranp/ Rai | s Yes 2
Rest Roons Yes 2
Scri bes for exam nation Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 04/ 09/ 2 1 Cavery To save 15
019 Calling Cavery
Canpaign |River to
Ral |'y col | ect
the fund
for
Cavery
cl eani ng.
2019 1 1 02/ 10/ 2 1 Ral | y To 23
019 for No Javoid the
Single use of
Use pl astic
Pl astic to save
the envir
onnent
2019 1 1 12/10/ 2 1 Run for To 19
019 Denocr acy awar e
about the
el ection.
2019 1 1 21/10/ 2 1 Help to Hel p 14
019 physi cal | |t he physi
y challen]cally han
ged di capped
voters voters
whi | e
voti ng.
2019 1 1 18/ 08/ 2 1 Tree PI To 41
019 antation awar e




at
Padegaon

about the
degradati
on of env
i ronnment
by
pl anti ng
trees.

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

DI EMS Code of Conduct

09/ 07/ 2018

Code of Conduct is
followed by all the
st akehol ders of
Institute. The Code of
Conduct booklet is
avail able on institute
website, which include
the rule and regul ation
for the follow ng: 1.
Responsibilities of Head
O Departnent (HOD): 2.
Responsi bilities of
Teachers: 3.
Responsi bilities of
Wor kshop | nstructor:
Responsi bilities of
Laboratory assistants: 5.
Responsi bilities of Peon:
6. Responsibility of
Trai ni ng Pl acenent
O ficer 7. Responsibility
of Ofice Superintendent
8. Responsibility of
Clerk under O S. 9.
Responsi bility of
Accountant 10. Role
Responsi bility of
Exam nation O ficer 11.
Code of Conduct for
St udent s

4.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

BLOCD DONATI ON
CAMP

27/ 04/ 2019

27/ 04/ 2019

150

YUVA CHETNA
SHI Bl R RAMKRI SHNA
M SSI ON

11/ 09/ 2019

11/ 09/ 2019

200

CORONA ANI TI GEN
TEST

29/ 07/ 2020

29/ 07/ 2020

175

FELI CTATI ON BLOCD

DONATI ON CAMP ON

THE OCCASSI ON OF
TEACHERS DAY

05/ 09/ 2020

05/ 09/ 2020

45



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/6719_Inclusion_1641894746.xlsx

| NDEPENDENCE DAY 14/ 08/ 2020 14/ 08/ 2020 30
CELBRATI ON BLOCD
DONATI ON CAMP

MARTYRS 30/ 01/ 2020 30/ 01/ 2020 63
DAY/ SHAHEED DI N
BLOCD DONATI ON CAMP

NATI ONAL 12/ 12/ 2020 12/ 12/ 2020 70
POLI TI CAL LEADER
SHARAD PAWAR
Bl RTHDAY BLOCD
DONATI ON CAMP

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Phot ographs / newsletters are digitally stored instead of paper al buns. 2.
NSS organi zed canp in village Sultanpur, for creating awareness for
Envi ronnental Concern. 3. Garden is maintained on recycled water fromgirl’s
hostel. 4. Rain Water harvesting. 5. Bio Gas used in Boys Hostel. 6. Conposting
pl ant for food waste. ¢ Tree Plantation

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Mentor Mentees Schene: ¢ The Institute has introduced unique and i nnovative
Ment or Mentee Schene, wherein each faculty nmenber works as a Mentor for a group
of 15 to 20 students. Specific problens of students are discussed in Mentor
Ment ee neetings and are conmuni cated to respective authorities. In the same
schene, students are encouraged for participation in curricular, co curricular
and extracurricular activities. In the same nechanism Industrial Visits,
Presentations and Small Projects are conducted. ¢« The Mentor Mentee Schene
plays a key role in identifying the student talent in various areas such as
sports, social, cultural, etc., all the nentors pronote the students to
participate or organize different extra and co curricular activities. ¢ Faculty
menber is allotted as mentor to a group of students fromfirst year to fina
year. Mentor conducts regul ar neetings of nentees to discuss acadenic progress
and hi s/ her performance. ¢ As and when required nentor offers counseling
sessions to address students’ problens, including personal and academ c issues.
Ment ees are counsel ed to becone better human beings and notivated to stand tal
for the social cause. 2. Inspire Series :The Institute has started a uni que
l ecture series named “lInspire” wherein, renowned persons fromall walks of life
share their success story with students. The objective of this series is to
inspire the students through real |ife experiences shared by em nent
personalities. Each department organi zes at | east three Inspire talks in a
senester. The institute tries to invite speakers for this series who have built
their career in adverse situations and the experiences shared by these speakers
highly inspire the students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. di et ns. or g/ best -practicel/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

In order to serve the society by addressing its need, it is inportant to
i ncul cat e good academ ¢ and industry know edge anong the students. The



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/6719_promotion_activities_1641894223.xlsx
https://www.dietms.org/best-practice/

institute is working hard to prepare students for facing the global challenges
in addition to incul cating noral and ethical values anbng them By notivating
the students for project based learning, the institute is striving for inbibing
research attitude in the students. Qur Institute has started a uni que
i nnovati onal approach “Engi neering Exploration in Engineering. It is the team
taught approach that focuses on real life problem solving, Engineering design,
mul tidisciplinary skill, Ethics. Students work in teamto solve identified
probl ens. For nmaki ng them aware about traditions and val ue orientations the
institute « Start the day with National anthem <« |Instead of |anp |ightening,
prograns are inaugurated by watering the plant. ¢« Celebrates birth anniversary
of | eaders of National inportance. ¢ Pronpbtes social activities through NSS
cell and supporting various events for society. ¢ Has forned various clubs to
nurture the varied interests of the students. ¢« To pronpote the cultural val ues
State Day is organized every year as a part of Annual social gathering of the
institute. ¢ Conducts Annual Social Gathering named “Quasars” so as to give
opportunity to all students to exhibit their talent through variety of events.

Provide the weblink of the institution

https://ww. di et ns. or g/ best -practice/

8.Future Plans of Actions for Next Academic Year

Institute has follow ng Future Plans of Action- 1.Apply for Reassessnent of NAAC
For Grade Inprovenent. 2. Apply for Research Center other Prograns. 3. Strengthen
the Training Placenment Activities. 4. To notivate the Research Culture through
Participation organi zi ng vari ous Research Activities. 5. Planning of Activities
for Qutcome based Education within Institute



https://www.dietms.org/best-practice/
http://www.tcpdf.org

